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Nod for 20 more HITS

+. Abill, which seeks to

ff‘ ﬁ give I]I'I‘s administrative
autonomy and enables set-
ting up of 20 more such insi-
titutes, was approved by the
government on Friday, re-
ports PTI from New Delhi.

The Indian Institute of In-
formation Technology (HIT)
Bill, 2012 is set to be intro-
duced during the ongoing
monsoon session of Parlia-
ment, official sources said.

Once enacted, the legisla-
tion, cleared by the Union
Cabinet, will confer the sta-
tus of institutes of national
importance on IIITs.

The establishment of each
[T is expected cost Rs 128
crore, with the Centre bear-
ing 50 per cent of the cost
and the state government
concerned 35 per cent. The

remaining 15 per cent will be
horne by industry partners.
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Bhavya Dore

m bhavya dore@hindustantimes.com

MUMBAL: Despite the economic
slowdown, placements at the
Indian Institute of Techno-
logy — Bombay (IIT-B) have
been better than last year.
Companies made more job
offers in the highest salary
bracket — which has been
redefined from Rs8.5lakh
and above to Rs9.5lakh and
above — this vear as com-

pared to last year. The insti-
tute’s final placement report
was released last month.
While in 2010-11 there
were 286 job offers in the
Rs8.5 lakh and above annual
salary bracket, in 2011-12
there were 322 offers in the
R<9.5 lakh and above annual
salary bracket. There were
more offers in second high-
est salary bracket too as
compared to last year. The
average annual salary

HT, Mumbai

II'T"B defies slowdown as Salarzes for students rise

offered to students has
increased from Rs7 lakh last
year to Rs7.5lakh this year.
“We were pleasantly sur-
prised as we had expected the
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slowdown to be far more pro-
found,” said Ravi Sinha, who
was the professor in charge of
placements. “There has been
a maturing of the process,
with companies having better
engagement and more confi-
dence and students equipping
themselves better.”

Even though the same num-
ber of companies visited in
both years — 262 — the num-
ber of offers this year were
higher, at 1,060 compared to

958 in the previous year:

The success rate for place-
ments was best for the dual
degree students at 94%, with
MSe students second with
90%. Students seem happy
with their placements. Nearly
40% of students surveyed
from the graduating batch
said they were reasonably
satisfied with job offers they
had got, according to datain
the institute’s newsletter
Insight in February.
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-4 SERENDIPIW
Engineering
aChangein
Management

. [ :‘@ - JAIDEEP MISHRA v'
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The only thing that interferes with my learning is
my education, a famous scientist is known to have
quipped decades ago. That was then, when ‘scienti-
saticn’ and attendant rigidity in education was par
for the course. Fast forward to the here and now, and
the word has spread that educators at the holiest of
the holy management institute, at long last, seem
keen to have more non-engineers in their flagship
post-graduate programme. The talk is to havea more
‘diverse’ student body —as over 80% of them tend to
have an engineering background - which is very
unlike the record at the top business schools abroad.
And about time too. It is entirely possible that the
preponderance of engineers in our best manageme-
nt courses leads to a considerable degree of tunnel
vision on the part of managers who graduate in the
engineer-centric batches. The implicit idea that a
background in the humanities and social sciences is
generally less suited for managing people and solv-
ing their problems cannot be very convincing. Be-
sides, inmanagement education, asgroup participa-
tionincase studies, team work and projects isof vital
import, amore eclectic class is more likely to enrich
the overall teacher-tanght experience, Yet, it is not
unusual for the best pre-experience management
programme here to have 95% engineers on itz rolls!
One possible explanation for the strong engineer-
ing contingent could simply be the sheer practical
necessity of constructingand making things in the
last 50 years since the first premier institutes were
set up. The high tariff barriers and other policy dis-
tortions well into the 1990s almost certainly raised -
the scarcity value of englneering. And the subse-
quent opening up and globalisation seem to have in-
creased the premium on what used to be termed the -
mechanical arts, in the bid to boost manufactures
and industry. In sharp contrast, in mature econo-
mies, such a perceptible skills gap is unlikely, which
is why there is no extra-high premium attached to
engineering education and hence in the best man-
agement programmes overseas, just about a third or
less of the ¢lass tends to be engineers. Besides, engi-
neering curriculums there in recent decades have
shed their focus on scientisation, so as to be more
flexible in optimising various technical, practieal
andsocietal concerns while meetingbusiness needs.

= N

More important, there’s much flexibility built into”

higher education in the mature economles; there’s
little of the educational compartmentalisation that
is 2 hallmark at our educational Institutes. For ex-
ample, at the ancient universities in the UK, most
college students, no matter what course or discipli-
he, get a uniformly-termed BA first degree (which,
indue course, becomes an MA). And the tradition of
dining together at those colleges can imply much
scope for crossfertilisation of ideas and opinion
across subjects and topics. In the US, with its ad-
vanced tertiary system, there are myriad education-
alchoices of course. It isnot untheard of, say, to study
literature as an undergraduate, then enter medical
schoo! and go on to win a Nobel prize formedicine!
Ourbest management programmes clearly need to
belessheavily loaded with engineering talent.
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